
Eastern District of Washinton 
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(Yaltima & Richland) 





~ W S  AGREEMENT is made and m t e c d  intoby and beween 
SE-3 

TJ~c ( - J -QO~T~D,  aNev M~J~LD ~ o ~ o r a t i o n ,  hereinafter xefened to as ' l w ~ l o ~ e r ' l  Or 

"Company, 11 .,.d UGSOA hicmatiod Urkm, an bcbalf of its Local #I33 in the cities o f R l d m d  and 
y d a ,  &i E- ~,,ct of Wasl+gton, hereinafter refm.d to "U-s0n1'- 



rc GENERAL PROITSIONS 
5 .  

; 
- -~  

SECTION 1.1 BARGAINING UNLT 

A. This agieernent is entered between Aka1 Security, lnc., United Government Security Officers 
of America (UGSOA), and UGSOA Local #I33 @ereinafter referred to as the Union). ? 3 e  
Company ~eecognizes the Union as the sole and exclusive bargaining representative for the 
purpose of collecLivc bargaining as defined in the National Labor Relations Act 

The unit Is defined as all full-time md s h e d  position Federal Court Security Officers (CSOs), 
Federal Special Security O E c m  (SSOs), Lead Federal CoM Security Officers (LCSOs) and Lead 
Fedeml Special Security 0ffickrs (LSSOs) employed by tbe Compmy in the grn Circuit in the Eastem 
District of Washington, in the cities of Richlmd and Yak%% Washin@on, excluding all other 
employees including office clerical employees and professional employees as defined the National ,. 

Labor Relatiom Act. 

This agreement shall be binding upon both parties, their successors and a s s i p .  In the event of a 
or irmfex of the business of the employer, or any part thereof, the -purchaser or fmmferee shall be 
bound by this agreeinent. 

-\ 

SECTION 1.2 NEGOTIAT3NG COMkmTEE L 

,F=. , 
The Company agrees to recognize aNegoiiafkg Committee composed of up to three members and 

-Lo 2 
onzAta&selededby the Union to represent the Employees in codective bargaining negotiations. 

-.d 

SECTION 1.3 STEWAID SYSTEM 

k The Company agrees to recognize a steward system. 
B. me Union agrees that the  stewards will work at their regulsr jobs d all times except whm 

L 

they are relieved to attend to all the business of the Sevance Procedure as outlined in this 
Agreement Aggieved mplogees md stewards wJ1 be paid theiT regular rate of pay & &e 
condiid of Company Union business during scheduled working hours. 

C. Ifthe Employee requests, the Company will call for a steward pior to a& discipLiu.ary 
action taken, whether it be written or verbal. The supervisor, at the request of the 

' 

Employse, will release the steward as soon as possible. The Union Steward will be paid for 
time, upon receiving Supervisor approval of relief £rom duty. 

SECTION 1.4 MANAGERS AND S W D  PEHONNm 

Managerial &d salaried Employees shall not p&foxm the duties of ihe Employees in f3e 
bargaining unit, exmpt in an emergency. 

C SECTION 1.5 OP\TlON SECURITY 

A. h Employee who is a member of the Union at the time this Agreement becomes effective - 
shall continue membership in the Union for the duration of th is Agreement, to the extent of - tenderkg the membership dues unifonxily required as a condition of retaining mernber&ip in 
the Union. L .  
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B. AI-, ~mployee i~ not a member of this Union at the time that this Apeen:ent becomes 
,Cay- effective shall, within ten (10) days &EX the 30th day following h e  effective date of this 

._ Agreement or date of hire elthes: 

1) Become amember of the Union and remain amember. 

2) Pay the Union a senrice fee. nie amount of this service fee shall be qua1 to that 
paid by regular Union mmbers to include regular and usual initiation fees. The 
service fee will not include any assessmenfs, specid or otherwrise. Such payments 
shall comence on the 30th day after the date of h e .  

2(a) Employees who are rnen~bers of, and adhere to the established and 
traditiond tenets of a bona-fjde religion, body, or sect, wblch bas 
IIlstorically held conscientious objections to j o ~ g  or fjnarcially 
supporting labor organizations, shall, instead of the above, be allowed to 
mabe payments in amounts equal to the agmcy fee required above, to a 
,exempt organization (under Section 501 ( ~ ) ( 3 )  of the IRS Code). The 
Union shall have the right to charge any Employee exercising this option, 
the reasonable cod of using the arbitration procedue of this Ageemed  
on the Employee's individual behali F d e r ,  any Employee who 
exercises this option shall twice a ye= submit to the Union proof that f ie  
charitable mntributions have been made. 

C. Before any termination of employmeni pursuant to  this Section becomes effective, the 
employee mvolPedxhd-Eus t&~mot ice  in writing by the Union to pa). the 
presmied initiation fee andlor delinquent dues. If the employee fdstapaw-- 
initiation fee and/or delhquenl dues, and if sueb fee andlor dues are tendered within 48 
hours after the employee receives this notification 5om the Company, hisher di&sal . 
under here shall not be required. Iitenninatian is administered under this provision, 
the reasons will be given in writing Termination wiU not occur if there is an ongoing 
dispute between the effected employee md the Unioa - ,> i, \.. _ - -. 

1) The obligations set forth in this Article shall only be effective to the went permitted 
by controlling law, inc1Ud'i.g but not limitEd to, any Executive Orders permitting or 
restricting Union security rights. If &ere is a legal challenge to any provision of this 
hticle, fhe Employer may suspend its obligations under this Article for the dwatiOn 
of the dispute after camening on the matter with the Union. 

.. . s -I.. - .  2)  he ~ n i a y  hdudicg its irtemetioml, a p e s  to save and hold the Employer h n n k s s  . . 
from any and all claims, actions, suits, damages, or casts, includkg my attorneys fees 
incurred by the Eqloyer-, on account of any matier relating to the t a m s  of this 

. : ... Article, inchding, but not limited to any claims b i  any hployee(s)  and cornjdiance 
with the law. 

SECTION 1.6 DUES CBECI(OFP 

-- . A. The Company a&ees to deduct dues as designated by the Union on a monthly basis f b m  fhe 
paycheck of each member of the Union. These deductions be m d e  only upon writt.cn 
authorization .from the Employee on a form provided by the Union. The Employee, lrpon 



L, tiurty (30) days a~itteil notice sewed upon the Compan)i and the U n i o ~  may revoke such 

authorization. It is understood that such deductions will be made only so long as the 
-. . . , Company may legally do so. The Company will. be advised in wnting, by ihe Union, as to 

I the dollar mount of the Union membership dues. 

6. The Company will remit all such deductions to the Financial SecretaryiTremer w i k  five 
(5) business days 60m the date that the deduction was made, via direct deposit> if possible. 
All costs related to direct deposit will be borne by the Union The Union agrees to furnish the 
Company with the cunent routing numba for direct deposit The Company shall furnish the 
Financial Secreta~yPTreasurer with a deduction list, s e h g  forth the name and amount of 
dues, within three (3) business days of each remittance. The UlGon agrees to hold the 
Company harmless from any action or actions growing out of these deductions initiated by an 
Employee against the Company, aud assumes full responsibiiity of the dispositions of the 
funds so deducted, once they are paid over to the Uniou. Errors made by the cornpG in the 
deduction or re&ttance of lnonies shall not be considered by the Union a violation of this 
provision, providing such errors are unintentional and corrected when brought t o  the 
Company's attention. 

SECTION 1.7 INTENT OF PL4RTIES 

?be Union and the Company agree to work sincerely and whol&eartedly to the end that the  . .- 
7 provisions ~f rhis Agreement wili be applied and interpreted fairy, conscientiously, and in the-best 
u interest of efficient security operations The Union m d  h e  best effarts to cause the Bargaining Unit 

Employees, individually and cc~~&tivel~,  to perform and render loyal and efficient work md 
.A- services on behalf of the Company, md that neither their representatives nor their members will 
( .  ' 
us 

intirmaate, co m e p - d M a +  a y  m m e r  against any person in its mploy by reason of 

hisher membership aad activity or non-membership or n o n - a c u ~ ~ ~ B r N e i k ~  the 
Company nor the Union will discriminate against any Employee because of race, color, religion, 
sex, age, national origin, Vietnam &a Veterans staas, or disability. The Company end tbe ~ n i &  
recognize that the objective of providing equal employment oppoltunitiies for people is 
consistent with Company and Union philosophy, and the parties agree to work sincerely and , 

wholeheartedly toward the accomplishment of this objective. -- .. 

SECTION 2.1 S E ~ O ~ Y  DEFINED 

A. Unbn sc~Gc~~-ity s ld l  be &e,Ien@ of continuous service &om the Employee's last date of m&, 
.- - '  - as a CSO or LCSO for the ~ G ~ l o ~ e r ,  past or preseat andor a predecessor E-iuphyer. -,A,x 

Seniority shall not accrue until the Employee has successkUy completed the probationary 

f' period. Seniority shall be applicable in d e t e l d g  tbe order of layoff and recall, shifi 

d' bidding, vacation schedules, extra wo& transfers; and other matters as provided for in this 
Agreement. 

B. For the purposes of shift bidding, vacation schedules and exWa work, uaion seniority shall be 
-- defined a~ seniority within the wo& site building. 



L:' . C. Any Employee permaneatly transfened out of the designatled Local Bargaining Unit for any 
reason shall lose their Union seaio~it-j as it applies to the order of layoff and recall, shifi 

,,,+ bidding, vacation schedules, extra work, end other matters as provided for in this 
I Agreement. 

I 
SECTION 2.2 SENIORIT!l LISTS 

The Comp.ny will provide a seniority list (last date of hire as a CSO, within the bargaining unit, as 
designated by the Uaion and approved by the Company) to  the Local Union President twice each 
year. (See Appendix B for local list specifications) 

SECTION 2.3 PERSONAX, DATA 

Empioyees shall no* the Employer in writing, on the company provided form, of their proper 
mailing address and telephone number or of any change of name, address, or telephone number. 
The Company shall be entitled to rely upon the last laown address in the h p l o y a l s  official 
records. - ,  

SECTION 2.4 TRANSm OUT OF UNZT 
c . . . 

Any Bargaining Unit Employee who is promoted to a non-bargaining unit position for more than four 
n, (4) weeks shall lose their Union seniority. E they retmn to the bargainins unit at a later date their. 

seniority will start on that return date. u' 

SECTION 2 5  PROBATIONAXY EMPLOYEES 
,-, . 
.. - )  

~mbat ionaq ~mplo~ees  will'be c o n s i c ! ~ p ~ o ' D a t i ~ ~ m  a one hundred twenty (120) 4' " 

cdeudar day period after their hire date. The Union will still represent Probationary Emplms 
for problems concerning wages, hours and worlcing conditions, but the Company~reskrves the 
right to decide questions relating to kmfers, suspensions, discipline, layoffs, or 'discharge of 
Probatiomry Eiuployees without recourse to the grievance procedure contained in this 

Agreement. Pmbationq Employees do not have seniority until the completion of the 
probationary period, at which time seniority dates back to the dBte of hire. The hobationary 
period can be extendd by muhlal agreement between the Company and the Union. 

SECTION 2.6 T133.3J117NArrION OF ~ O R I T Y  

The seniority of an Employee shall be terminated for any of the following reasons: 
a) the Employee quits or retires; 

- . b) ihe Employee Is discharge$ 
- c) a settlement with the Employee has been made for total disability, or for m y  other reason if&e. 

settlement waives further einployment rights with the Employer; .* - 
d) the kployee  is laid 0% for a continuous period of one hundred eighty (1 80) calendar days; 
e) the U.S. Govement permanently revokes t he  Employee's credentials as a CSO; 
f) the Employee is permanently transferred out of the bargaining unit at the employee's request 

ARTICLE 3 

JOB OPPORTlNlTES 



,,-- - , .  If a vacancy occurs in a regular position covered by this Agreement, and the Employer chooses to fill 
..+ _ ! tbatvacmcy, the job will be posted for a period of three (3) worldng days (achding 

Satusdays, Sundays and holidays), All shared position Employees who have notified the Site 
Supmisor, in writing of t11ei.r intent to apply for a Full-Time position and who are not scheduled to 
work during that fhee (3) day period at the site where an opening o m s ,  and any ~ l a y e c r  on 
vacation or on othi  appioved leave udl be notified by the Company. When a vacancy occms, the 
Employer xdl fill the podtion wiib the most senior Employee wbo has appiid for the position in 
u&g, who has been iiained [if required) to filJ any necessq s p e d  qualifications for ibe new 
position No more t l~m two (2) shifts will be filled undn this procedure as a result of tbat vacancy. 

SECTION 3 .l (a) SELARED POSITION E ~ L O I ~  

The Company is obligated undes its contmd with the USMS, to fill a bsignated number of .&ar& 
positions in order to provide fuU s tamg level coverage, increase security levels as needed and avoid 
unnecessary ovwtime. A shared position Employee may be scheduled to work more than a part time 
schedule, as necessary, at the Company's discretion. The Company ~4. l  give the shared position 
hnployee the Mzximm possible notice for schedule changes. Fdwe to report to work when so 
scheduled or called to work may result in disciplinary action. 

7 SECTION 3.1@) LAYOFF AND R.j3C_LU_;L 
L/  

In the event of layoff or recall, when full-time or shared positions are being reduced, probatioim-y . 
Employees will be laid off first. Should it be necessary to further reduce the work force, Employees 

\ .  .,I 
\' 

VLU b ~ a i n e d ~ n ~ - b a s i ~ - o f 3  mi0-13~. Recall of Employees will be accomplished by recalling the 
last laid off Employee fist, and so on. 

SECTION 3.2 TEMPORARY ASSIG-NMEhTS . I  . .. 

A. In the interest of maintainbg continuous operatiocs, t h e  Employer may temporarily - 
a s s i ~  an Employee to a vacant or new position mtil fhe job is m e d  in accordance wifh 
Articles 2 and 3, or assign anEmployee to a position that is part of a temporary security 
assignme~t dke~ted by the USMS, including temporarily assigning an Employee to a -2 
work site within or -outside of the area defined by this Agreement. To the extent feasible :- . 
the assignment shalI be a voluntary selection based on seniority and qualification 
absence of voluuteers, assi,ments shall be made on a reverse seniority and 
~ualificatioa h i s .  Err$oyees so assigned will receive the bighn of the base hourly 
wage available to Employees regularly assigned to the site to which they e being 
trmsfened, or their regular hourly wage they receive zt their regdar site under t h i s  
agreement ,whichever is greatel-. .. . 

SECTION 3.3 APPOINTI\El3NT OF LEAD CSOs 

/-, 
I -- 1 The US,  Go\lement in its contract with the Company creates specific guidelines for the job duties 

and qualifications of Lead CSOs. Based on these guidehes, all appointments of Lead CSOs will 
made on the basis of suitability as evaluated by the Company. Suiam Shall include au &ployeels 
skills, experience, past performance, capabilities, and the needs of the operation. If; in the Employ& 

- determkatioq Employees are equally qualified, seniorjty wiU prevail. Lead CSOs will not perform 
supervisory duties as described by the National Labor Relations Act The job of the Lead CSO is 



( 
\.-.-.' described in Section C-5(c) of Contract MS-01-D-0002, or its successor, between the US Marshals 

Senice and Aka1 Security, Juc. 

SECTION 4 RTANAGEh~NT'S KETANED RTGETS 

SECTION 4(a) 
Management of the business and direction of the security force are exclusively the right of 
management. These rights include the right to: 

A. Hire; 
B. Assign .vm& 
C. Promote, Demote; 
D. Discharge, discipline, or suspend based on Article 6; . 

E. Require Employees to observe reasonable Employer ndes and regulations; 
F. Detemine when overtime shall be workcd; 
G. ~ete-e the pualifcafiions of an Employee to perfom worrlc~ 

SECTION .I@) 

/r7 Any of the rights, power or authority tbe Company had prior to the signing of thî  Agreemeni axe 

~ 1 )  - retained by the Company, except those specifics* abridged or modified by t h i s  ispernerd nt my 
supplauentd Ageemats that may hereafter be made. The Company's failme to exercise any function . 
reserved to it <hall not be deemed a waiver of any such ri&ts. 

f l -  

GPXEVANCE PROCEDURE 

. SECTION 5.1 INTPINT ..- 
.. ,. . .'. . .. 

For purposes of this Agreement, a grievance shall mean a claimed violation, misinterp- letatioi~, or 
misapplication of any provision of this Agreement, or the chaUmge of any disciplinary- action taken 
against a Union Employee, except thai this grievance procedure shall not be used for any zction or 
ordes of removal of an Employee iiom working under the contract by thc U-S . -~ovemment, or 
revocation of required CSO credentials by the USMS undo the removal of Contractor mployee 
provision in Section H-3 of Contract MS-01-D-0002, or its successor, between the US hhshals 
Service and Akal Security, Inc. Any temporary or permanent removal of an employee by 
dcterminztion of the Government as described iu Section K-3(b) of the Contract shall not become 
permanent without requisite notice to the employee and the oppo$miQ provided for the employee to 
respond to the Gouoruent's action within Meen (15) days of the determination. Upon written 
request, tbe Company a d  the Union, in a timely manner, with all information concerning the 
 erno oval &at they b a y  legally release, and will provide tbe Union with my relevant information 
concerning the proper Government point of contact and their contact data. The "final decisio~" on the 
employee's removal shall be determind b ~ r  the Government. . 

-.. . SECTION 5.2 GENERAL PROVISIONS 



! \ 
,' -L' A. The nunher of days outlined in Section 5.3 111 the processing and presentation 

of grievances shall establish the maxin~uu time allowed for the presentation 
T* r and processing of a glievance. The term "days" shall not include Saturdays, 

I 
.- Sundays or holidays when wed in this Article. 

Should eitha the Company, the Union, or the aggrieved employee fail to 
corn$ y with the time limits as set forth in this Article, the party who failed to  
comply wifh the h e  b i t s  shall foifeit the grie~~ance. 

SECTION 5.3 GRJIWANCII: PROCEDURE 

AU grievances shall be presented and processed in accordance with the foilonring procedures: 

k Informal Step - The parties shall make &eir best efforts to I-solve m y  dispute on an 
informal basis. Both fie Coqauy and the W o n  agree that the Employee will h s t  discuss 
the complaint wid their immediate supervisor (not in the bargaining unit), within eight (8) 
working days of the incident being grieved, t o  start the informal procedure. If the informal . 
procedwe is not invoked within eight working days of Employee's bowledge of a grievable 
isme, then it is aseed by both parties that no further action can be taken if, duiing the course 
of this discussion either the Employee or the supervisor deems it desirable, a steward or other 
Union representative will be called in. . . 

n 
1 

L B. Step One - Etbe matter is not resolvd inioriDaLIy5 the Employee sbdl, not later than ten (1 0) 
days after the informal discussion with the immediate supervisorJ set forth tbe facts in writing, 
specifying the Article and paragraph allegedly violated. This shall be signed by the aggrieved 

and shall be submitted to the Contract Manager, Site 
a copy t ~ ~ o o m p a a ~ - T W J 3 i r e c ~ r 1  The 

Contract Manger or designee sball have ten (1 0) days from the date the grievance was 
presented to return a decision in writing with a copy to the aggdeved Employee and the union 
representative. 

C. Step Two - If the grievance is not settled in Step One, the grievance may be appealed in 
writing to the Company's Director of Human Resources or designee not later 6 ten (1 0) 
bays.j?om the denial by the COI&G~ Manager or designee. The Director of Human Resources 
or designee will have ten (1 0) days &om the date the grievance was presented to reNm a 
deiision, in writing, with a copy to tke aggrieved Employee and the union rep~esentative. 

D. Grievance for Discipline - Any grievance involving discharge or ofher discipline may be 
commenced at Step One of this procedure. The written grievance shall be presented to the 
Contract Manager though the Site Supervisor or desisee w i t h  ei@teen (1 8) days after the 
occmeuce of the facts giving rise to the S~ie~~ance.  . -  . 

SECTION 5.4 AX53I?'RATIOF! PROCEDURE 

Grievauces processed i? accordance with the requirements of Section 5.3 that remalo unsettled may 
be processed to arbitration by the Union, giving tbe Compmy's Director of Hunan Resources ivdten 
notice of its desire to proceed to arbitration not later than fifteen (15) days a f h  rejedion of the 
p$evance in Step Two. Grievmces urhich have been processed in accordance with the requirements . 

-. of Section 5.3 which remain unsettled shall be processed in accordance with the following procedures 
and limitations: 



. , 

-- 
A. Selection of an Arbitrator - Within fifteen (1 5) days of receipt of the Union's written llotice 

,I-. to proceed with arbitration, the Company and the Union anll meet telephonically to jointly 

.__,. 
attempt to agree upon Lhe selection of a neutral arbitrator. If within fifteen (15) days, the 
parties fail to agree upon the selection of an arbitrator, the Union will request the  American 
Arbitration Association (AAA) to supjly a list of seven (7) inbitrators. An arbitrator will be 
selected from the list supplied by the AAA by paties dtemately -1g from the list until 
one (1) name remains, and this individual shall be the arbitrator to hear the grievance. 

B. Decision oi the Arbitr-ator - The arbitrator shall commence tbe heeati-ng at fie earliest 
possible date. TIe decision of the arbitratox shall be and binding upon the parties to the 
Agreemart Any decision shall be complied with, without undue delay after the decision is 
rendered. It is understood and agreed between the parties that thc arbitrator shall have no 
power to add to, subtract £ram, or m o w  any of the terms of this A p r c e e n t -  If the decision 
of the Arbitrator is not complied with within fifteen (15) days of the decision the losing side 
ihall be liable far attorney and court costs to enforce compiimce including tbrou&t the 
courts, absent an order from the U.S. MarsSals S emice or unless the Company files a written 
request for clarification, then the Company will comply wilbin fifteen (1 5) days of recdving 
the clarificatioa 

T C. Arbitration Expense - The arbitrator's fees md expenses, including the cost of my hearing 
. room, shall be shared e q d y  between the Company and the Uaion. Each pa* to the 
axbitration will be responsible for its own expenses and compensation incurred bringing 
of its witnesses or other garticipantr to fie arbitration Any other expenses, including 

dispute has been submitted to  M e r .  

SECTION 5.5 CLASS ACTION 
' 

The Union shall have fhe right to file a group grievance (class action) or grievances involving 
more than one (1) Employee at the I n f o d  Step of the grievance procedme- 

SECTION 5.6 INDTTTDUAL GRIEVANCES 

No individual may move a grievance to arbitration 

ARTICLE 6 

DLSCIPLmE 

SECTION 6.1 GROUNDS FOR DBCIPLmE AND DIS&.ITSSfi ...L 

/1 
LJ,' SECTION 6.1 (a) 

Afta completion ofthe pbationary period, as specified in Section 2.5, no Employee shall be 
dismissed or suspended mlthout just cause. Just cause shallinclude any action or order of removal of 

.- an employee from working under the contract by the U.S. Government, or revocation o f  required CSO 

aedentials by the USMS under the removal of Contractor aployee PI-ovision in Section H-3 of 
rn nr nnn? nT onr.r.e.snT. between the US Marshals Service and Aka1  Security, Inc. 



Auy tenlpol-a3y or permanent removal of an eup!oyee by deie17311natiox of the Govem1eni as 
,: described i13 Section H-3(b) of the Contract shall not become pmnment without requisite notice to the 
. I einployee and the uppoitunity provided for the employee to respond to tbe Govemm i . ' ~  action 

wjthin fifteen (15) days of the deteminafion. Upon mitten request, the CompmY will provide the 
Union, in a timely manner, wilb all lJliormatiou concerning the removal that they may legally release, 
and will provide the Union with any rele~~ant ikformatiou concerning the proper Govetnment point of 
coxtact and their contact data. Tbe "final decision" on Ihe employee's removal shall be deterruiued by 
the Go~~emmenf and the Employer shall be held harmless by the Union and the employee ior any 
firthel claims made ~fier this final detemlination. This provisjon is not intended to limit or prohibit 
t l e  rights of my party to seek relief from otber pides.  

Tbe Company's contract with the US. Government sets out perfamance standards for the CS 0 s  in 
Section C of the Contract betureen the Company and the USMS, and all hployees  are required to 
comply with these standards Failure to do so may lead to disciplinary action. These performance 
standards, the USh4S Deadly Force Standards and the US Title 16 Domestic Abuse and Violence 

will be issued to each Employee and amst be si@e& aclmowled&g receipt, by the Employee 
and may be updated by fhe Company each year. Employees agee to camply with any express non- 
hciphary  directive issued by the Government 

. . 
SECTION 6.1 @) . 

r 
b' 

The Company may discipljne Employees when necessary md dischxge those who fail to uphold U.S. 
Gwanment or Company standards as described iu 6.1 (a) and 6.1 (b) above. It is recognized by 

f- .-- part~es to this Agreement that prognssive discipline generany sfiall be applied in dealing with , - 
%. . 

Employees. Rowever, ItisaiSalee~gEizeclth~at offenses may occur for which progress discipline is -. J 1  

not applicable (e.g. fid, gross misconduct, theft, e t c . ) ~ ~ ~ ~ e ~ ~ ~ - d e ~ ~ d ~ a ~ - ~ n & ~ ~  
sedousness of the matter and the past record of the Employee. M disciphe shall be subject to the 
grievance and arbitration procedures, except for those issues involving tbe USMS T@lk mda Section 
H-3@) of Contrazt MS-01-D-002 as referaced in Sections 5.1 and 6.1(a). G e  Employee may 
rqu-st, in writing to the Site Supenrisor, that any d i s c i p b v  action not result* in suspension may 
be considered for removal from the employee's file after 24 montbs, provided that no ~eolations of fie . 
same type have occurred and that no - - more fhan one violation of any other type has occurred. 

For the purposes of this Article, a regular worlmreelc of forty (40) hours of work, excluding lunch -.. <- - 
periods, shall constitute a nonnal full-time worlcweek for full-time Employees. SMis shall be 

C scheduled.at the discretion of the Employer to Nfill the needs of the US.  Government. Nothing 
contained herein shall %armtee to any En$oyee any number of hours of work per day or we&. 

SECTION 7.2 OJ%RTnS!JE 

- An overtime rate of time and one-half (1 1/2) of an Employee's base rate of pay (exclusi~le of 
health and welfare aud other fringe additions to pay) shall be paid for all hours actually worked in 



L, ' excess of forty (40) houis iu a work week The Company uill comply with a l l  S U e  and Federal 

If directed to work overtime (ie. over forty 1401 hours in a workweek) or extra hours, aacl the 
seniority system is not invoked due to shortness of notice to the Company, the Employee shaU be 
required to do the work, unless the Employee is excused by the Compauy for good came. 

SECTION 7.4 OWRTIRD3 DISTRIBUTION 

A. Ovatime will be off&d by SSEnrity on a rotating basis. Overtime will be distributed as 
equifably and fairly as practicable among Employees. 

B. Exclusion: Managers cannot be assigned to cover CSO overtime ?ositiom or posts 
except in emergency situations. 

C. If the Mion has reasonable belief b t  o v e h e  provisions were not followed, they may 
state that belief in writing to the Site Supcnrisor and may request the r ecords pertaining to 
that specific violation. 

. ... 

"3 SECTION 7.5 REST PERIODS 
u -- _ 

Thek &ail be two (2) @teen (15) minute paid rest periods and one (1) thiay GO) minute unpaid 
r .  lunch pesiod for each eighi (8) hour shift. These rest periods require that tbe =ployee be propedy 

rehev~-b~foreieaviag-the;rPOst One rest period shall be in the first half of the shifl and the second 
rest period shall be in the last half of the ~ - D ~ i O n , - d a e t o - e x ~ o n a l  work requirements, 
Employees m y  have to work through their unpaid lunch breaks andlor peid rest periods, and, it so, 
they wd be compensated at the appropriate raie of pay. The Company recognizes the requirement to 
make its best efforts to provide regularly scheduled breaks. It is not the intent of the Company to 
avoid tbis requirement 

WORK SHlltTS AND PAYMENT POLICIES 

SECTION 8.1 CALLIN BAY 
B.2. . .if* . , 

An Employee called in to work will be gmrantead a minimum of four (4)hours of work, or iffom 
(4)hous of work is not available, will be paid for a &urn of fox (4)hours time. ,., 

SECTION . . 8.2 SHIFT BIDDING, HOURS O F  WORI(, 6r SENIORITY 

once each yea.., full-time Employees md shared position Employees at each location may bid their 
shift schedules among desigated full-time assignmmb or shared assioments in the order of 
seniority. Sbift bidding may not lead to any change in status f?om full-time to shared time position or 
vice versa. 

SECTION 8.3 WAGE SCHEDULE 3 



. . ' . 

r' \- The base ratn of pay for Court Seoxity.Oficcrs m d  Lead CSOs in all locations are described 
in Appendix A of this Agreement: 

.,- 
I I 

SECTION 8.4 PAYDAY . _ _' 

Payday for all hourly Employees will be after I1 am. on Fiiday following the two (2) week pay 
pe~iod ending on Saturday, subject to change by mutual ~greement. The compmy will make its best 
&ort to make direct deposit available. 

SECTION 8.5 UNDISPUTED EmOR 

In case of an undisputed error on the part of the company as to an Ejnployec's rate of pay, p r o p  
adjustment will be made in the next paycheck after the error has been brought in written fonn to the. 
Company's attention Any error, involving eight (8) hours of pay or more, will be corrected and paid 
within thee (3) working days. 

SECTION 8.6 LEAD CSO U T E S  Y .  

If additional Lead CSOs are added to the contract any & after this Agreement goes in, hey will b e  
paid the LCSO wage. In the case whcre &ere are multiple E S O  wags, the additional LCSO vdl,be 
paid at the, lowest LCSO wage fo; the site or location where they are assigned. 

n 
L j  

ARTICLE9 

HOLIDAYS 
SECTION 9.1 HOLIDAYS DEFINFJ3 

Whenever the term "holiday" is used, it s h d  me= . .  - 

Nevi Y em Day Independence Day .. . . 

Veterans Day Columbus Day . . 
- Christma Day Labor Day. Li- 

Thaoksgiving Day ' .. - . MartFn Luther ICing Birthday - 

Membrial Day :. 1 - Presidents Day 
One. Boaling holiday ( s h e  provisions in Section 11.5 PersonaVSick Days apply for the ganting of 
the Boakg holiday). 
Any day designated by the President of the United States as a p e w e n t  national holiday. 

SECTION 9.2 MISCEUAnXOUS HOLDAY PROmSIONS . - - - 
- .. -> . 

A. A full-time position Employee who is not required to  work on a holiday shall be paid eight (8) 
hours straight h e ,  exclusive of any shift p e m i m  for that holiday. 

B. Any full-time position Employee who works as scheduled OD a holiday shall receive the 
Empioyecls appropiiete rate of pay for all hours worked, and in addition, shall receive a&t (8) 
hours holiday pay at the straight time rate as desc~jbed in A abov-. 

C.  A shared Employee who do= not wo& on a holiday shall  receive prorated holiday 
pay based on the number of actual bows the Employee vorked during the two (2) week pay 
period in which the holiday occms. A shared position Employee shall be w t e d  a minimUm 



of 4 hours per bollday with (he exceptior, of anyone on exleaded leavz. Shared yosition 
holiday proration shall be bascd upon total non-holiday work days in the pay period. 

, .,=, D. Any shared position Employee who wol-lcs as scheduled on a holiday s l a  receive the 
! ,  

%. - Employee's appropliate rate of pay for all hours worked, and in  addition sliall receive prorated 

holiday pay based on the number of actual hours the Employee worked the two (2) week pay 
y eriod in which the holiday occurs. . A sllared po si tion Employee shall be ganted  a 
minimum of 4 hours per holiday with the exception of anyone on extended leave. Shared 
position holiday proration shall be based upon total non-holiday work days in the pay period. 

E. In the e<ent that the Holiday falls on a weekend, the tem "kohday' will refer to the day that 
the US. Government designates as the Holiday. 

ARTICLE 10 

VACATIONS 

-.:SECTION 10.1 ELIGIBLE FULLTIME 23PLOYEES i .I 

. . 

Eligibility for vacation bendits shall be based on Deparhnent of Labor POL) d e s  unda 
Service Contract Act. Eligible full-the Einployees shall be entitled to annual vacation based on 

n their contiauous years of service witb the Employloyer (based on the Employee': @vers;ny date of 
\ 
u' emplo,ent) at their individual hourly rate of pay ai ihe b e  payment is made in accordm& 

with the following schedule: 

..,*.., Upon completion of one (1) year of service: eighty (80) hours 
(--J Upon cornpl~tion~f+-fr~-5$3,_ea~~ of senice: one-hundred and twenty (120) hours 

Upon completion of ten (1 0) yezs of service: o n e - h ~ & d m ~ - ( . 1 5 O > h o ~ r ~ ~  
Upon completion of B e e n  (15) years of senrice: two-hundred (200) hours *- 

SECTION 10.2 EUGTBLE SlXRJ3D POSITION EfilfPLOYEES 
, . 

A. Eligile'$LA position ~ & l o ~ c e s  shall be eatitled to pro-rated v ~ d o n  per the schedule 
contained in Section 10.1, based on: their individual hoG1y rate, the number of hours wc&& ' 

in the pre~qous year, and the Employee's amiivmary date. - 
B. Any Employee who works a fidl anniversary year, in part as a f u l l - h e  positio=Employee 

and in part as a shared posifion Employee, shall receive pmmted vacation benefits for that 
year as calculated in SECTION 1 0.2, part A @er the Service Contract Act). 

SECTION 10.3 SCELEDTXLNG VACATIONS ..< :I( : 

Vacations, insofaxas ~easonably possible, shall be ganted at the t k e s  most desired by the Emljloyee, 
after the Employe+ allniversary date. . r; 
SECTION 10.4 PAY OPTIONS 

v' 

Earned vacation pay may be requested at anytime and will be paid in the next pay cycle. 
-u 

SECTION 10.5 UITUSED VACATION 



I' 

.--- pi Vacations shall not be cumulntive fiom one year to tho next. Any mned but unused vacation 
time remaining at the end of a year of service (based on Employee's a~miversw date of 

C enlyloyment) shall be paid to the Employee. 

SECTION 10.6 PAY IN LIEU O F  YACATXON LEAVE 

At any time during ihe year, Employees may request in writing to be paid for earned vacaiion, pay in 
lieu of taking actual vacation leave. 

SECTION 10.7 TEPWINATTNG EhQLOYTi'ES 

Upon termination of employment, Employees will be paid at their individual hourly rate vacation 
time earned as of their last dve r sa ry  date, but not used, as entitled by the S ervice Contract Act,. 
@ample: An Employee who terminates one month into the henext annivessq year is entitled to any 
of the previous yeds e m e d  &med vacation not alreeady ued, and not to the additional month 
accrued in the new anniversary period). 

SECTION 10.8 VACATION - LAID OFF EMPLOYEES 
-px : :. . 
'* f *. .-. 

Length of service with the Employer shall accrue for the purposes of vacation benefits while 
Employee is on laid-off status for up to one (1) year. Employeer. wZJ only be paid vacation bmefik 

-', I 
when they are working. 

L.+f 

SECTION 10.9 VACATION INCREME,!?S 
c: 
', . 

-4 
of operations, Employees may take their 

. . - 
SECTION 10.10 VACATION LEAVE OPTION 

Employees who have expended their authorized personal and sick days may petitiodapply with the 
r,plloys foi additional days leave without jeqaidizing their scheduled vacafion. Employer reserves 
the right to require proof for reason of leave in order to a$pro~~e the request 

. .. 
ARTICLE 11 . . 

LEAVES O F  ABSENCE 

SECTION 11.1 LDI'LITATIONS .- .. 

Personal leaves of absence for nou-medical emergencies may be grantsd at the sole discretion of fie 
Employer without loss of seniority t o  the Employee. Such leaves, if grmted, are not to exceed 30 days, 
unless a special extension is approved by ?he Employer. Lmgth of senrice with the Employer shall not 
accrue for purposes of vacation, bolida~r, or other accrued benefits for any unpaid leave of absence over : 
days. bployer wd make every reasonable effort to maintain an Employee's yosition while an a 
non-statutory unpaid leave of absence. It is aclpowledged by thc Union that under USMS CSO contract 

- , the Employer is not permitted to hire additional (resenre) or temporaTy Employees to provide work 
coverase during Employee absences. Unpaid leaves of absence may be taken only with written approvd 



i: -..--. 
tlie En~yloyer, or in a case of veriijed personal emergency. Failure to rep013 for scheduled sixifts without 
Employer pamission will lead to discil~linsuy action. . 

A. The Family and Medical Leave Act of 1993 (Fh4LA) is incoiyorated herein 
33. The Company agem to bonor the FMLA for all En~ployees. 
C. During medical leave, the Employee shall be required to W s h  a repoi* from t he  doctor 

when requested periodically by the Employer. Upon the expiration of said leave, me 1 . 3  

Employee shall.iunlish tbe Employer with a statement, signed by the doctor, whch 
establisl~es the fitness of the  employe^ to retuIli to the Employee's previously held work. Jay 
Employee who is not able to return to work with a medical clearance Iiom a licensed 
physician at the eod of a maximum medical leave shall be terminated from Employment. 

D. If the Employee files for ~nedical leave on false pretext or works for another employer 
without pre-authorization from tbe company, the Employee will be rmoved £rom the CSO 
program and from employment with Employer. 

E. In the event of injury or illr~ess that is deemed non commuricable, the Employee may be 
granted 'light duty" status at the approval of ihe COTR in ppritbg to the Company as long . 

as it dces not interfere with the business of the Court The'injury or illness for light duty 
status must be temporary and cannot be more than ihirty (30) days. 

An Employee of the Company who is activated or drafted into any branch of the armed forces ofthe 
R- . United States under the provisions of the Selective Senrice Act or the Reserve Forces Act shall be 

, granted an u n p a i d ~ ~ 4 e a ~ f  absence, as rqu led  under the federd law, for the time spent in 
h l l - h e  active duty. The period of such leave shall b-eaacfnrdance with applicable 
federal laws in effect at the tirne of such leave. 

SECTION 11.1 UT\TfON LEAT?E 

A Union President and one delegate will be granted an mpaid leave of absence no more &an once a 
year for a maximum of five days upon written request for the  purpose of attending Union ~nvenfiiox 
or 0 t h ~ -  meehgs of vital inter& to the Umon as long as staf6ng requirements permit-   ore time will 
be grantedupon mutual agreement between the Company and the U ~ o n  . .,- 

SECTION 11.5 PERS ONALISICK LEA'TB 

Each Ernployec shall be entitled to nine (9) days of paid persondsick leave per contract year, all 
days made a ~ d a b l e  each October 1"- A total of eight (S) hours of perso~d days znay be used in two 
(2) hour increments. Any Employee wbose ernplopent ends d a g  d e  year shall have any persod 
days pro-rated based on the portion of the year that they were employed, and the appropiate amomt 
added to or deducted from their final paycheck. Shared position Employees will be.eligible for half 

pi ( 1 4  the personal/sick leave during the contract year, with their find entitlement pro-rated at yea-& 
L./. based on the number of hours worked during that October 1'' to September 3 0 ~  (contract year) period 

Of the nine (9) personaUsick days entitlement, six (6) days shall be considered personal days and nay  
be used by tbe Employee by giving their Supervisor five (5) days mitten notice and receivjng prior 
apyro~al from the ~upekisor, or in cases of personal emergencia (which may require that 

L ve~ification of the emergency be ~rovided to the Supewisor). Tbis approval shall not be unreasonably 
withheld if the Employer believes it has adequate reserve staffing to meet its contract staffing 

1 c - 



('requirements. .._ _ Any unused portion of lime s& (6) days will be cashed out at the end ofthe 

contract year. Three (3) of the nine (9) days shall be considered as pajd sick days, and may be used by 
the Empioyee in any case of extended medical leave (verified by mitten doctor directive prokbiting 

, work attendance and describing medical condition) that prevenb the Employee fiom working six (6) 
- consecutive scheduled work days. After the six (6) day verified absence, the E~nployee may claim and 

be paid faup to b e e  (3) sick days. This eligibility requirement applies to all Employees. Any 
unused portion of these t hee  13) sick days shall not be cashed ouht  the end of the contract year and - .  
cannot be camed over. 

SECTION 11.6 PROCESSING UNPAID LEAVES OF ABSENCE 
The Employa will consider requests for unpaid leaves of absence and may grant them at its sole 
discretion An unpaid leave of absence must be processed in the following manna: 

A. All requests for unpaid leaves of absence shall be submitted in writing to the Lead 
CSO, Site Supervisor or Contract Manager at least ten (101 calendu days prior to the 
date the leave wiu take effect, except in cases of verified personal a emergencies, and 
include: 3 

I. Tbe reasons for such leave; 
,. 

2. The effective dates of such leave; 
3. The estimated date of rebm to work. 
The Company will respond to the requst witkh four (4) w o r h g  days. 

n 
1 

\J' 3 
3. The writtenrequest for leave of absence shall be submined.to the Contract Manager by the 

Site Supervisor for final approval. If the request for the leave of absence 4 approved by tht 
Conhact Manager, a copy of the approved leave of absence wil l  be gkm to the Employee , 

r" involved. .--- 
C. Extensions of the leave of absence rnapbw-aat~d at tbe sole discretion of The Employer, upon 

written request by the Eq loyee  witbin ten (10) calendar dsys pnor to -theexpiratioon of the 
leave of absence. Extensioiu when granted shall not total m&e than&* (30) days. 

S E W O N  11.7 G E N E U  PR0VI;SXONS 
0 

Seniority shall accumulate during the period of any approved leave pf absence subject to fhe 
provisions of fhis Agreement 

0 

. SECTION 11.8 JURY DUTY 
, ?3e Company will comply with all State and Federal regulations regarding Employe$ service for 

jury duty. Employees will receive their regular rate of pay minus any pay received from the cows  
for upto ten (10) days spent on jury duty. 

SECTION 11.9 BEREAVEMENT LEAVE. 
0 

C A. Effective 0ctober 1,2002. If it is necessary for an Employee to lose t ime from work 
because of a death in the immediate family, whether the family member lives in or out of ,, 
their local state, the Employee shall be entitled to four (4) days paid leave of absence at 
their s;rai&t-time rate of pay. Immediate family is d c h d  to mean an Employee's 
spouse, father% mother, brother, sista, children (including legally adopted children andloi - stepchildren), father-in-law, motha-in-law, grandparents, and gandchildren. 



ARTICLE 12 

SECTION 12.1 I'AYIYII3NTS 

For the life of mis Agreement, the Employer will make health and welfare payments to Employees on 
all hours paid up to forty (40) holm per week, and up to a totd of20SO hours pm ~ontl-act year, as 
desmied in Appendix A. 

SECTION 12.2 OTEERBENE=FXTS 

The Employer will offer Employees the oppoihmity to participate in other available Employee paid 
fringe benefit programs made available to all Court Security Officers employed by the Company. . 

These programs may include cafeteria plans, payroll deduction plans, retirement plans, . insurance . 

plans, 401 (k) plans, and my other plan mentioned in this Agreqmt. . - - .  . . ., . -- 

SECTION 12.3 mORM. MAINTENANCE . "  

The Employer will pay the Employee an allowance for each hour woxked, up to 40 hours per week, 
for uniform maintenam as descnibed in Appendix k A shoe allowance of $50 p a  contract year wjll 
be provided annually for b e  purchse of USMS-required CSO uniform shoes. t," 

SECTION 13.1 BULLETZN BOARDS . . 

. The Employer will make its best effort to obtain a space ftom the US. Government for Union to 
I -  - locate a ~nibn-povided bulletin board that will be used by the Union for posting of notices of 

meetings, elections, appointments, rweationd and social affaiis, aad other Union notices. The 
provision of these facilities is the prerogative of the U.S. Govcrmnenf who owns md contr01s all 
worksite facilities. 

SECTION 13.2 PECL'SICAL EW/13NATIONS 
I 

A. The Employer shall for any physicalhnedicd uramination that is required by the - J:;, 
Employer and the U S .  Government The Employer has the right to choose the phpicim who 
will perform the physical exam. The Employer will pay for the h e  required for the 

G employee to take required medical exams. Time for my exaim requiring more than two (2). 
hours must be pre-approved by the Site Supervisor. 

B. physied/m&ical exams may be required by the U.S. Govement  conkact, or should the 
Employer have concerns regarding a .  Employee's fitness for a*. The Employer may 

-. designate the ph~7sician or clinic, at its discretion- Physical fitness is an important job 
requirement Employees m u t  pass the physical exam prescribed by the ~mploy$s  antract 
with the U.S. Government in order to be employed and to maintain employment should an 

' -  n,-.nrC\ 
1s 

__C______ 



( ,! 
L* Employee fail ihe exam, or be officially deemed medically uoquaiified by the U.S. 

Govemment, they may be re-ewnhed once at ihe Employee's expense. 

The Company will provide advance payments for Company authorized end app-oved h-avcl 
expenses if requerted by mEmployee. Any workday that includes travel and totals over twelve 
(12) hours may req'uire the Employee to s& overnight, and the appropriate per diem will be 

paid. A l  hours in have1 up to a maximum of eight (8) per day will be counted as worlc horns, 
with the appropriate oveltime wages psovided for mder thir Agreement. Employees will be 
r&&rsed for all authorized e~~epmciitures of any authorized travel w i t h  tweDty (20) days from 
the day Employer receives he p p e d y  completed travel voucher and all req-ilired receipts. 

"., - 
SECTION 13.4 BREAK ROOh'IS . s 

The Employer will makc its best effort to  obtzin fmm tbe US. Government break rooms for CSOs for 
b ~ &  and lunch, without management using the room as an office, and WU make its best praogative . : 

ofthe U.S. Government effort to have the U.S. Govemment e q ~ p  the room with wat& The 
of these facilities is the pierog&tive of the US. Government 

SECTION 13.5 LOCKERS 

The Employer will make its best effort to obtain lockers from the US. Government for the 
use of the CSOs. The bployer agrees to make its best effort to support any Union request 
for separate Locker/Chaugiog facilities. The providing of these facilities is the prerog- dive of 

e-U& Govermnent. 

SECTION 13.6 UNXON NlEETTNGS -\ 
b 

Neitler Union 05cids nor Union members shall, duiing w o r b g  time (excluding break and lunch . 
pedods), solicit membership, reczive applications, hold meehgs of any ldnd for the. transaction of 
Union business, or condud any Union activity other than.rhe hmdling of &-evances as describd in 
this Agreement. No Employee may leave their post without permission fram the Employer under any 
circumstances, unless there is appropliaie Government permission grmted. No Employee nay  be 
the worksite at any " ~ e  unless on duty at that time. 

ARTICLE 14 
. . 

- a- . . -. . .. . .._. 401 (k) PLm 

SECTION 14.1 401 67 PLAN 

f ? i  
The Company shall provide a 401 (Is) plan to which Coui Security Officers are eligible to 

'LJ' cordxi'~ute, wbetber Union or Non-Union. At the direction of the individual Employee, the 
Company may deposit the Health 22 Weifare pal~rnent to toe Employee's 401 &) account, 
Employees shall be subject to the eligibility requuements and rules of fie P~D.  

SECTION 14.2UGSOA 401(a) Plan .-. 



'L The Company agrees to make deductions for Union members in good standing for the 
UGSOA 401(a) Plan, if the Union members so choose. At the direction of the individual 
Union member, thc Compmy may contribute Lhe Hcaltb & Welfase and /or Pension payments 
inlo ihe Union inembas' UGS OA 401 (a) plan. Union members shall ba subjed to the 
eligibility requirements and d e s  of the Plan. 

The Coinpmy agrees to send the deductions / contributions to UGSOA International Union, 
the Administiator of the UGSOA 401 (a) Plan, no later than the Tenth (1 0 9  of the Month 
following the Month fhe deductions were nade. 

The Company's sole responsibility is to make Lhe payroll deductions and send said deductions 
to  the Plan Admirjsbxtor with a record of name, social security number and amount of 
deduction for each source ofluoney (i.e. Health 6r Welfaze, Pension andtor after-tax 
deduction). The Company is in no aay refponsible for any other aspect of the plan. 

No local and its membm will be eligible for both the Cmpmy's 40.1 (k) Plan and the 
Union's 401 (a) Plan.., All Employees in a local will be eligible for o d y  one of the plans. 

ARTICLE 15 
.. ... . - 

-, . . 
i SAFETY 

LJ, 

SECTXON 15.1. : S ~ Y  POLICY . - 
--. 
' ' ) - - - i i - i & e  of tbe Company to make its best efiorts to provide Employees with places and k. 

conditions of employiient-thatar-efie-e f i o ~  or protected against ocmpaiional safety and health 
hazards Under this Agreement all worksites and l a c * l ' h o p e  of thE U. S . GoveAmnat, 
who is respomldle for the condition aud safety of the worksite. The Compan-rtopm&aIlf: - 
(1) bargaining unit member selected by the Union to participate in any locally scheduied safety 
meetings. 

SECTION 15.2 &SEA S T A N D m S  

The Company 1x41 report any safety violations observed or reported to the Colnpany in any U.S. 
Government-provided CSO work&itiozq and break room. . 

t ARTICLE 16 , 

CONT- OF OPERATIONS 

SECTION 16.1%0 STRIKES 'I , 

r ‘  A. Both the Company aud the Union agree that conhuiv of operations is of utmost 
L,' importace to the Company's security operztions. Therefore, SO long as this Agreement is in 

effec~ tbe Union and the Company agree that there will be no strikes, lockouts, work 
i stoppages, illegal picket lines, slowdou~ns, or secondary boycoB during the term oft?xis 

Agreement. - B. Upon hearing of an unauthorized strike* slowdown, stoppage of work, planned kefficiency, or 
any curtailment of work or resfxiction or inteiference with the operation of &e E;mployer, -the 

20 



'7 < '1 

\,--..: Union shall take afilrnative action to avert or b&g such or bring such activily to prolnpt 
te&~ ati on. 

' SECTION 16.2 LOCKOUTS 

During the life of this Agreement, the Employer shall not ioclcout any Employees covered in this 

In the event that any provision of this Agreement shd1 at any t ime be declared invalid by any court of 
competent jurisdiction or Uuough U.S. Govanrnent regulations or decree, such parties hereto agree to 
renegotiate such provision or provisions of tbis Agreement for the purpose of malting t6em conform 
to the decree or U.S. Govement statutes, so long as they shall remain legaliy effective. It is the 

I 

express intention of the parties hereto ihat all other provisioions not declared invalid shall remain in full 
force and effect. . . 

ARTICLE 18 

,,.- t; 
The parties acknowledge that dudng the negotiation which redtted in the Ageem&, the Udksited 

I , . ;  '$sbnd o orlmity to make demands and proposds with respect to any or matter not rm6ved by 
i-- yaw f ? b c t i v e b a F g a  and all understand agreements reach by the parties are set 

forth in thu Agreement Therefore, thc ~o--allnQt-bedhligated to bargain c~llectively 
on any matter pertaining to conditions of @oymm< incluhg but not limited to, rates c i i a ~ ,  
wages, hours of work, disciplinary actiom, oaining requirements, eic., dudng the term of rhis 
Agreement, except as s~ecifically provided for in other provisions of this Agrewnent. 

I 

ARTICLE 19 

DURATION 

This Agreement shall be eBective from 11:45 p.m on September 30,2002 through Sepkmber 30, 
2006 and supasedes my md all  prior agreemenk or understmdings between the ~&es.  



. ,  . 
+.ves to s i p  tiis Agreement s full 

7' . . .--. . WTmSS UnER-jjI): *~dii:~ lave mu;d fiek r i i : p ~ ~ ' ~ t a ~  
acbau] d p m t  of tit3 intention t o  be bound bl *semilint. 

Local #I33 

TITLE: ,& 



( L O C ~ ~  IS~U-ES, ~ARTICOLARTO 

7 I d a ,  Washindon- Local #133- Cities of Richland and 1 a 
eastern District of Washineton, 

SENIORITY 

ir comPw hd p-o~idr 
is for I:C-', " ' s ~ ~ ~ ~  md One 

seniority list for Ydcha, Washington 



(1) current m a  September 30,2002: . , 

a) COG Secmity 0£6cers: $20.78 
b) Lead Cout  S e c ~ V  Officer: $22.59 
c) ged& B WeIfare ALlowmce: * $2.02 
d) Uniform Auowance: $0.15 

$0.44 e) Pension: 

e) Pension: 



WAGE SCBEDULE 
[Continnerl) 

(5) Effective October 1,2005: 

a) Court Security Officers: $23 -1 1 

b) Lead Court Security of6cer: $24.92 
Heal& g WeEae Ay owmce: ' p L. WD as of loll105 

$0.15 
! -  

d) Uniiam Allowmce: 
$0.44 e) Pension: 

B. Shift Differential: \ I .  .. 

Employca s s i g e d  to work b m e m  the hours of 1800 (6:OOPM) to 0600 
(6:Of~)Jd) rrccive an a d d i t i d  5% oft he^ baseh0u.l~ rate- 

4 

*Ern$oyees can choose to join I h e  C0mp.s~ xed&*iw- 9 



LETTER OF UNDERSTm-DING 

Side Bm- to  the Collective Bargaining APement- 

SECT 

of h a t  date. 

ica 



The health & velfare rdc effedive I O!li02 through 9/30/03 i s  $2.15 p a  hour. 

United Gove,~nmeot Secnrity 
Officers of America, 





7 ~~di f ica t ion  MO6l dated D e m b a  24. 
compliance ulith the USh4S Contract ha-01 -D-000~ 

2005, which resuited from t h ~  9'h Circuit ,& dension in t%tma60nd U G S M  VS Elaine L- 
Cham et al.," tbe following Amenbent is to Collective Bsg-g A g e a e n t  
b m r r ;  ~~~~a hl-, ( ~ ~ ~ ~ ~ y ~ ~ )  and 'he U&ed Gol~immet S e c ~ b '  *ems Of 

,&, I,& a;; The Agreement is amenad foUows: 

1 s ertion 9 -1 of he Aseemgnt rbu now indude the additional 
of "Good Fnbf 

added t o  the list of holidays conhed therein 

/--, 2, s;tion 11 i - ,  S r c d q ~ ,  ~ c . A J G S O - ~  conk& sbdred:  
0 

SECTION I q .5 PERSOHALISICK LEAVE 

~ERsONAL I SlCK LEAVE TABLE 

SHARED POSlTION 

36 hours 
33 hours 
30 hours 

I 
- 

RATE OF 

1 PERSONAUS~CK LEAVE ELIGIBLE 

START DATE 
Date Employee begins 
working on the contract, 
bssed on an October 1 

c1 

TO USE 

FULL-TIME 

contract start date. 
72 hours October I - 31 
66 hour; November 1 - 30 
60 hours . 

September 1 - 30 

December I -3'1 
54 hours January ? - 32 
48 hours Februaly 1 - 
42 hours March ? - 31 
36 hours Api l l l  - 30 
30 hours May 'I - 31 
24 hours June I - 30 
? 8 hours July ? - 32 
12 hours 

27 hours - 
24 hours 
21 hours - 
1 8 hours 
15 hours 
? 2 hours 
9 hours 
6 hours 

August ? - 31 
6 hours 3 hours 



-k Each iull-time Employee shall be eligible to use 2 maxjmum of nine (9) deys 
personal leave ai the beginning of each 12-month Government contract )rear 
worked. Employses who begin employment after the inception of the 
contract year will be eligible to use a prorated amount of personal leave, 
based on the above Personal/Sick Leave Table. 

E. Personal leave may be taken in not less than four (4) hour increments and 
shall be paid when taken by the Empioyee as approved in advance by the 
Site Supervisor or District Supervisor. 

C.  Shared position Employees will receive one-half the full time personal leave 
per full contract year worked. At the end of the contract year, any shared 
position Employee who worked more than half the full-time hours (1040 
hours) will receive additional prorated personal leave based on the number of 
hours the Employee was paid during that contract year. 

1). Unused personal days shall not be cumulative from year to year. Any 
unused, earned personal leave will be paid to the Employee at the end of the 

PI contract year. 
C 

E. Upon termination of employment, Employee will be paid at their individual 

-_ hourly rate for any unused, eamed personal leave, based upon the number 
was paid during that contrad year. if the Employee 

based upon time paid on 

Employee's final paychsck. 
~ e d e d u ~ k L f x o r n  the 

~ r a b s e n c e s  caused P. Personal leave (and vacation] days may be used to cov- 
by illness. Any Employee who 5 unable to repod to work because of 
sickness must notify the Employs at least two (2) hours prior to the 
beginning of  hidher shift in order to be eligible for paid personal leave 
benefits. Proof of illness may be required. Disciplinary action may result 
from excessive, unapproved absenteeism. 



tt:uIar hour worked. 



Letter of Understandig 

As of October 1,2004 Akal will be providing shoes rather than shoe 
allowance. 



Side Bar to the Collective Bargaining Apreements between Aka1 Security, 
Inc. and United Gowmment Security 0ffiGis bf A ~ e i i c i J n t e m a t i o ~ -  

---- 

Union and its Locals #71, #134, Xl33, X57, #64, dl 18, #12S, #76, #67, #I64 
' and #8 7 in the 9' Circuit. 

The Health and Welfare rate effective 101 112004 through 913012005 is $2.69 
per hour paid, up to 40 hours per week. This includes all paid leave 
but not leave that is cashed out. 

United government Security Officers A L ~  Security. incorporated 




